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This is a three party agreement between:


1.  ________________________________ (the “Student”) 
Name of intern

2.  _______________________________________________________________(the “Agency”)	
Name of institution or agency hosting the internship 
	
Represented by __________________________________________ (the “Supervisor”)
				Name of intern’s supervisor at the Agency

3.  Department of Psychology, East Carolina University (“Psychology Department”)

	Represented by ___Christy M. Walcott, PhD______ (the “Faculty Member”)
  Name of faculty member directing the internship

The purpose of this agreement (the “Agreement”) is to define the responsibilities of the parties in connection with the Student’s internship at the Agency (the “Internship”), in order to provide an appropriate educational experience for the Student.  


The Student agrees:

1. To report to the Supervisor for a total of at least 1200 clock hours between the 

starting date of the Internship: _________________________________ and the
						date
ending date of the Internship: __________________________________. 
						date	

2. To enroll in ECU course PSYC 7992 (Fall) & 7993 (Spring) (the “Internship Course”) in the 

Fall Spring Summer I semester of  __________, for 3  hours of academic credit per semester.
circle as appropriate			   year

3. To perform the tasks designated by the Supervisor, as described in Appendix A.

4. To perform the academic work described in Appendix A, and any other academic work assigned by the Faculty Member.

5. To provide to ECU a written evaluation of the Internship experience.

6. That he/she is not made an employee or agent of the Agency or of ECU by this Agreement.


The Agency agrees:

1. To assign educationally meaningful tasks to the Student, as described in Appendix A, and to oversee and instruct the Student as necessary in the completion of these tasks.

2. To have the Supervisor confer with the Faculty Member during and after the Internship in connection with the Student’s progress.

3. At the end of the Internship, to submit to the Faculty Member a written evaluation of the Student’s performance. 

Psychology Department agrees:

1. To assess the Student’s work based on conferences between the Supervisor and the Faculty member, and all written and other work to be submitted by the Student as described in Appendix A.

2.  To submit a grade for the Student in the Internship Course that reflects the Student’s performance of the Internship and any other requirements of the Internship Course.
  
3.  To assess the academic quality of the Internship, and to provide the Agency upon request with a written evaluation of the assessment.

Signatures:

________________________________________ 		Date: _______________________
Student

For the Agency:

________________________________________		Date: _______________________  
Field Supervisor


________________________________________		Date: _______________________  
Local Educational Agency (LEA) Representative

For the Psychology Department:  

________________________________________ 	    	Date: _______________________
Faculty Member 


_________________________________________	    	Date: _______________________
Chair

Appendix A.   East Carolina University, School Psychology MA/CAS Program
Internship Requirements and Site Agreement (rev. 4/2011)

The internship in school psychology is the culminating educational activity for the psychologist-in-training. The school system agreeing to serve as the internship site is assuming an important role in the overall graduate education of the student. In agreeing to serve as an internship site the school system must also agree to establishing a learning environment and providing certain experiences, supplies and considerations. School systems hiring interns must meet the minimum criteria for professional activities, support, and field supervision as specified below.
Internship Goals
The goal of the East Carolina University MA/CAS program in school psychology is to prepare highly qualified entry-level school psychologists to work with children, families, and other professionals in public schools and related child-serving settings. Program graduates are expected to attain the following proficiencies of an entry-level school psychologist consistent with NASP model of comprehensive and integrated school psychological services and associated training standards (For detailed description of NASP practice model and training standards, see http://www.nasponline.org/standards/2010standards/2_PracticeModel.pdf).
1. Data-Based Decision Making and Accountability
2. Consultation and Collaboration
3. Interventions and Instructional Support to Develop Academic Skills
4. Interventions and Mental Health Services to Develop Social and Life Skills
5. School-Wide Practices to Promote Learning
6. Preventive and Responsive Services
7. Family–School Collaboration Services
8. Diversity in Development and Learning
9. Research and Program Evaluation
10. Legal, Ethical, and Professional Practice

Responsibilities of the Internship Site
1. Provide a licensed or certified school psychologist meeting the supervisor requirements (described below) to provide direct individual supervision to the intern for an average of two hours per week, face-to-face;
2. Allow the intern to provide psychological services to children enrolled in both regular and special education;
3. Provide exposure to students at all levels of the K-12 spectrum (preschool, elementary, middle, and high schools);
4. Allow the intern the opportunity to work with students from a variety of cultural, ethnic, and social backgrounds;
5. Allow the intern the opportunity to provide services in all areas school psychological services, including assessment, consultation, direct and indirect intervention & progress monitoring, developing and presenting in-service training programs;
6. Provide an orientation to the school system, the school psychologist’s role and function in the school system, and all required state and local forms and procedures;
7. Provide a salary and appropriate benefits consistent with the North Carolina Department of Public Instruction state scale for a provisionally certified school psychologist (or the appropriate salary scale if the internship site is in another state).* The salary and schedule of appointment are provided in writing to the intern. Only interns with paid internships will be recommended by the training program for Provisional Licensure/Certification. Only  interns with Provisional Licensure/Certification may be assigned as a primary psychologist (under supervision) for a school;
8. Provide the intern with expense reimbursement and sick leave consistent with that of other first year school psychologists;
9. Provide adequate office space, supplies and materials, and secretarial assistance consistent with that provided to other school psychological services staff;
10. Allow release time to return to the University up to four times per semester to meet with  the university internship supervisor;
11. Provide a contract of at least 1,200 hours of internship training during one full school year, beginning in the Fall and concluding in the Spring; and
12. Provide release time and, where possible, financial support, to participate in continuing professional development and related in-service training activities.

*In the event of financial exigency, such as in a statewide budget crisis, payment of a stipend or an unpaid internship may be considered. However, this must be approved by the program director, and the other requirements stated above must be met. 

Specific Professional Activities
The internship is a training activity, and the psychologist-in-training must be provided an internship experience that allows her/him to further develop the proficiencies of an entry-level psychologist. Interns should have the opportunity to participate in the following internship activities:
1. Develop, implement and evaluate the impact of appropriate data-based interventions for children with learning and behavior problems through the use of standardized and non-standardized assessment procedures;
2. Develop, implement and evaluate the impact of appropriate individual or group counseling techniques for students experiencing behavioral or emotional problems;
3. Provide comprehensive psychoeducational evaluations to diagnose children with learning and behavior problems;
4. Develop data-based assessment strategies and intervention plans for students with behavioral and/or learning/academic difficulties;
5. Communicate and collaborate with parents, teachers and administrators, and other professionals in providing direct and indirect services to foster home-school-community collaboration;
6. Attend and participate in multidisciplinary team meetings to determine appropriate educational interventions for students with learning and/or behavior problems;
7. Attend school and state/regional continuing professional development programs;
8. Meet various administrators and student services personnel throughout the school system to discuss their job role functions, their views about the role of the psychologist in the schools, and to better understand the organization and operation of the school;
9. Participate in and develop prevention and intervention programs designed to enhance the development of student learning and development outcomes;
10. Acquire experience in organizing and presenting workshops, seminars, and other relevant in-service training activities;
11. Incorporate innovative practices derived from current research findings into educational programs for students, classrooms and schools;
12. Exhibit the highest standards of ethical and professional propriety in providing psychological services to children; and
13. Use appropriate technology in the provision of school psychological services.

Student Intern Responsibilities
1. Meet weekly with the field supervisor (a licensed or certified school psychologist meeting the supervisor requirements described below) for a minimum of two hours of supervision per week to review professional activities, case progress, and discuss issues encountered during the internship.
2. Record internship activities on the internship log sheet and turn in a monthly summary at each internship seminar meeting. 
3. Complete a summary of the internship activities at the end of the first semester of internship and a summary of the activities of the entire internship at the close of the internship.
4. Work with the field supervisor to obtain the required mix of services that provides for a well-rounded experience.
5. Work with the field supervisor to complete an evaluation at the mid-point of the school year (December) and at the completion of internship. Have a discussion with the supervisor of the evaluation once completed. 
6. Schedule your activities on site and ensure that all responsibilities are completed in a professional and timely manner. 
7. Negotiate time-off with the internship site supervisor in advance and follow all appropriate school district policies.
8. Complete all assignments for the University in a timely manner.
9. Contact the University supervisor immediately if problems arise.
10. Attend and participate in intern seminars at the University.

Internship Supervisor Expectations
The field supervisor is a mentor, teacher and critical evaluator of the student’s work, providing constructive feedback. The field supervisor is also professionally accountable for the work of the intern. Because this is an important function, a supervisor must meet the following criteria:
1. Hold current North Carolina DPI licensure in as a Specialist- or Doctoral-level School Psychologist (or equivalent licensure if internship is outside of North Carolina).
2. Have successfully completed at least three academic years of full-time employment as a licensed or certified school psychologist in a school setting.
3. Be employed full-time as a school psychologist by the school system. Psychologists employed on a contractual basis or part-time may not serve as an intern supervisor.
4. Have the broad background and experience to supervise the entire range of psychological services, including assessment, consultation, counseling and other direct and indirect services to students, parents and school staff.
5. Supervise no more than two interns at any time during the internship year.
6. Meet weekly with the intern for a minimum of two hours of supervision to review professional activities, case progress, and discuss issues encountered during the internship. Provide corrective feedback as necessary.
7. Develop a plan of supervision with the intern that takes into consideration the intern’s skills and needs, as well as University, state and local requirements for an internship.
8. Assist the student in identifying and meeting professional goals. Provide a supportive environment for learning and experimentation.
9. Model the highest standards of professional practice and ethical conduct.
10. Provide regular feedback about the intern’s performance, including a formal mid-term and final evaluation.
11. Contact the University supervisor immediately if problems arise.

University Supervisor Expectations
The University supervisor has the primary responsibility for assigning a grade to the intern. The University supervisor does not directly supervise the student’s work, but does provide important guidance and support for the intern and the field supervisor. The University supervisor is expected to:
1. Hold current licensure as a Doctoral-level school psychologist in North Carolina.
2. Have broad background and experience in school psychology.
3. Ensure that student and field supervisors understand internship requirements.
4. Ensure that student and field supervisor receive all required forms.
5. Provide regular intern seminars that provide an opportunity for interns to process their experiences, solve problems, and learn from each other.
6. Be available to discuss and meet to collaborate on solutions if issues or concerns arise.
7. Ensure that all required paperwork has been received from student and field supervisor.
8. Facilitate state licensure for intern.

A copy of this signed agreement should be kept on file by the LEA, Field Supervisor, Intern, and University Supervisor.


Appendix A-4

